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ABSTRACT

The objectives of this research are 1) to study demographic factors that affecting to
performance of employees in Bang Chan Industrial Estate Group, 2) to study compensation
factors that affecting to performances of employee in Bang Chan Industrial Estate Group. This
research is a quantitative research using a questionnaire as a tool to collect data from 400
employees of the Bang Chan Industrial Estate Group. Statistics used in descriptive data analysis
include percentage, frequency, mean, and standard deviation and inferential statistical analysis
with One-Way Analysis of Variance (ANOVA): F-Test and Multiple Regression Analysis
(MRA).

The results of the research found that 1) demographic factors job position, marital status,
and education level affecting to performance of employees in Bang Chan Industrial Estate Group
and 2) Compensation factors in the terms of monetary compensation and compensation that is not
in the form of money affecting to performance of employees in Bang Chan Industrial Estate
Group, with statistical significance at the 0.05 level. The knowledge gained from the study can be
used as a guideline for management and responding to the needs of workers in the industrial
estate group. In order to create motivation to continue to perform the work with maximum

efficiency.
Keywords: Monetary Compensation, On-Monetary Compensation, Operational Efficiency
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