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ABSTRACT

The study on Influence of Leadership Style on Employee Job Satisfaction. This
research aims to examine influence of leadership on Employee job satisfaction and the effect
of leaders' personal factors on employees' job satisfaction, with the goal of applying the
findings to strategic management practices and improving employee satisfaction and
performance. The population for this study consisted of employees from private companies
in Bangkok, with a sample size of 400 respondents. A questionnaire was used as the data
collection tool, divided into four sections: (1) demographic information, (2) leadership styles,
(3) job satisfaction, and (4) personal characteristics of supervisors.The findings revealed that
most respondents were male, aged between 25 and 34 years, held a bachelor's degree,
earned an average monthly income of 10,000-20,000 baht, and had 1-3 years of work
experience. The analysis using Multiple linear regression showed that task-oriented
leadership and relationship-oriented leadership had a positive and statistically significant
influence on job satisfaction. Meanwhile, the results of a one-way analysis of variance
(ANOVA) indicated that the personal factors of supervisors, such as gender, age, and

education level, did not significantly affect job satisfaction.

Keyword: Leadership, Job satisfaction
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